MINUTES

UTAH

MARRIAGE AND FAMILY THERAPIST
LICENSING BOARD MEETING

December 10, 2009

Room 402 — 4™ Floor — 9:00 A.M.
Heber Wells Building
Salt Lake City, UT 84111

CONVENED: 9:15 A.M.

Bureau Manager:
Board Secretary:

Board Members Present:

Board Members Absent:

Guests:

DOPL Staff Present:

TOPICS FOR DISCUSSION

ADMINISTRATIVE BUSINESS:

MINUTES:

Amend the minutes from September 23, 2008
Board meeting.

ADJOURNED: 12:05 P.M.

Richard J. Oborn
Lee Avery

Richard Nielsen, Ph. D., Chairperson
Scot M. Allgood, Ph. D.

Jean N. Soderquist, Ph. D

Karen Feinauer

Veon G. Smith, DSW

Penny Dahlen, Argosy University

Ben Erwin, Legislative Chair for UAMFT
Sandy Tuozzo, Argosy University

Debbie Moon, Argosy University
Rehna Stasonis, Argosy University

Susan Higgs, Compliance Specialist

DECISIONS AND RECOMMENDATIONS

The Board reviewed the minutes from the September
10, 2009 Board meeting. Dr. Allgood motioned to
approve the minutes, seconded by Ms. Feinauer. The
motion carried unanimously.

Mr. Oborn advised the Board that Ms. Helquist
advised the Board that there was an error in the
minutes regarding her interview on September 21,
2008. The minutes should have indicated that the
diagnosis was Dissociative Identity Disorder (DID)
and depression. Dr. Allgood motioned to change the
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Susan Higgs, Compliance Specialist

APPOINTMENTS:
Ms. Linda Helquist, probation interview

Ms. Suzanne Dastrup, probation interview

minutes as requested, seconded by Ms. Feinauer. The
motion carried unanimously.

#1. Ms. Linda Helquist is in compliance with her
stipulation. Her probation began August 12, 2008 and
ends August 12, 2011. She submits her supervisor
reports on time and they are positive.

#2. Ms. Suzanne Dastrup is in compliance with her
stipulation. Her second probation began December
16, 2005 and ends December 16, 2010. Ms. Dastrup
submitted a letter requesting early release from
probation. She submitted letter outlining her support
plan intended to provide clinical and emotional
support throughout her future career as a Marriage and
Family Therapist.

Ms. Helquist’s probation interview was held
telephonically. Ms. Feinauer conducted the interview.
Ms. Helquist stated that things are going well. Her
support and education group is established. They
developed the by-laws and meet two (2) times a
month. She is the secretary and takes minutes. Ms.
Helquist stated that there have been a lot of therapists
that have moved into the building. They are all a part
of the group and they turn to each other for support
and feedback. Ms. Helquist stated that she would like
the Board to consider terminating her probation early.
After a detailed discussion, the Board stated it would
consider releasing her from probation when she meets
with the Board on March 11, 2010. The Board asked
to see Ms. Helquist, in person, on March 11, 2010.
Ms. Helquist is in compliance with her stipulation.

Ms. Dastrup met with the Board for her probation
interview. Dr. Allgood conducted the interview. Ms.
Dastrup stated that she contacts her supervisor
whenever she has any questions. She is involved in a
local therapy community called the Association of
Mormon Counselors and Psychotherapists, MCAP.
Ms. Dastrup stated she continues feeling shame and
embarrassment regarding her choices that placed her
license on probation. The Board encouraged Ms.
Dastrup to attend the Utah Marriage and Family
Therapy (UMFT) Association meetings and the
American Association of Marriage and Family
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DISCUSSION:

Therapist (AAMFT) for continuing education hours.
The Board noted that she would meet other therapists
with unique challenges and her years of experience
could be very beneficial to the organization. The
Board discussed Ms. Dastrup’s request for early
release from her probation. The Board noted the
growth and changes Ms. Dastrup has made since the
beginning of her probation. Dr. Soderquist motioned
to release Ms. Dastrup from her probation, seconded
by Dr. Allgood. The motion carried unanimously.

Dr. Benjamin Erwin introduced himself to the Board.
Dr. Erwin shared with the Board a document that

made the following proposal:

Three issues faced by Marriage and Family Therapists need to be

corrected by amending the Utah Marriage and Family Therapy Act

(Utah Code Title 58, Chapter 60, Part 3)

1. The licensure by endorsement statute requires Marriage and Family
Therapists provide documentation for the immediate three years
previous to apply for licensure in Utah that they have 4000 direct
service clinical hours. Below is the statute taken from 58-60-115
License by Endorsement:

(4) provides documentation of having been actively
engaged in the legal practice of his profession,
including, but not limited to, mental health therapy,
for not less than 4,000 hours during the three years
immediately preceding the date of application for
licensure in Utah.

1.1. This statute is restrictive and prevents qualified professionals
from obtaining licensure in Utah.

1.2. The proposed solution is allow licensure by endorsement if a
candidate has been licensed for 5 years and been in good
standing for those 5 years immediately preceding application
for licensure in Utah. This legislation mirrors that of Idaho.

2. Marriage and Family Therapists must be supervised for two years
following completion of a graduate degree before obtaining
licensure for independent practice. During this time, they are
referred to as a Marriage and Family Therapist Intern. (58-60-
302)

2.1. This nomenclature is deceiving and invokes bias and prejudice
in the workforce. Many Marriage and Family Therapy
Interns report that potential employers are confused by the
word intern and assume they are still in graduate school.

2.2. The proposed solution would be to change the nomenclature
from Marriage and Family Therapy Intern, to Licensed
Associate Marriage and Family Therapist. This mirrors that
of 16 other states.

3. The Utah Department of Human Resources does not have a job
classification specifically for Marriage and Family Therapists.

3.1. Marriage and Family Therapist are not allowed to apply for
jobs that fall within their scope of practice because of the
absence of such a job classification.

3.2. The two proposed solutions are:

3.2.1. provide Marriage and Family Therapists with their own
unique job classification within the Utah Department of
Human Resources.
provide a statute which will allow a Marriage and Family Therapist to



Page 4 of 6

Minutes

Marriage and Family Therapy Board
December 10, 2009

Potential changes to the education requirement
as defined in the Marriage and Family Therapy
Practice Act Rule

Potential changes to requirements for license
by endorsement for MFTs in Mental Health
Professional Practice Act

apply of a job within their scope of practice regardless of the specific job
classification used by the Utah Department of Human Resources

The Board discussed concerns regarding the current
education requirements for MFTI license applicants.
The education requirements between the schools, the
accrediting associations and the Utah Marriage and
Family Therapy Practice Act Rules are not consistent.
The concern includes the requirement of 500 hours in
practicum. COAMFT or AAMFT no longer require
500 hours in practicum. The Board discussed
changing the Marriage and Family Therapist Licensing
Act Rule to be more consistent with the COAMFT
accreditation. The Board decided to take no action at
this time, and to discuss this at a future meeting. Mr.
Oborn noted that if a student attends a COAMFT
accredited program, the Division licensing staff does
not review the course work. If the student attends a
program that is not accredited, the student must
provide copies of the course descriptions and syllabi
for review.

Mr. Oborn reviewed information regarding the
licensure by endorsement requirement in the Mental
Health Professionals Practice Act (Utah Code, Title
58, Chapter 60). Mr. Oborn noted that this
requirement is the same for all mental health
professionals except psychologists. Psychologists
have their own license by endorsement requirement in
the Psychologist Licensing Act. For an MFT to
become licensed by endorsement, they must verify
completion of 4,000 hours of experience within the
last 3 years immediately preceding the application for
licensure. Several MFTs who are semi retired or who
work infrequently would not meet this requirement.
The Board discussed concerns regarding the
requirements in detail. Including changing the
experience requirement to “working the last three
years with no specific number of hours.” Mr. Oborn
noted that the current requirement does not specify if
the national exam needs to be been passed in the other
state. The Board will continue to revisit this at a
future Board meeting. Dr. Allgood motioned to
modify the current license by endorsement
requirement in the Mental Health Professional Practice
Act (58-60-115) to be less restrictive, seconded by Dr.
Soderquist. The motion carried unanimously. Mr.
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Potential changes to definitions of
unprofessional conduct in Mental Health
Professional Practice Act Rule and Marriage
and Family Therapy Practice Act Rule

Code of Conduct for Investigators, Audits and
Examinations

Supervision during practicum course for
Argosy University students

Oborn will continue to research this issue.

Mr. Oborn reviewed the conflicts between definitions
of unprofessional conduct in the Mental Health
Professional Practice Act Rule and the Marriage and
Family Therapist Licensing Act Rule. After
discussion by the Board, Dr. Soderquist motioned to
propose that Section 502 of the Mental Health
Professional Practice Act Rule (R156-60) be deleted.
This proposal will eliminate the appearance of two
conflicting definitions of the unprofessional conduct
for marriage and family therapists. The motion was
seconded by Ms. Feinauer and it was carried
unanimously. The Board considered modifying the
Marriage and Family Therapy Licensing Act Rule’s
definition of unprofessional conduct. They requested
that Mr. Oborn prepare a rough draft to review at the
next Board meeting.

Mr. Oborn reviewed the Division memo with the
Board regarding the code of conduct for DOPL
investigators. Mr. Oborn encouraged the Board to
contact him with any questions.

Taken out of order on the agenda:

The Board and Division clarified that the
“Qualifications to be a Marriage and Family Therapist
Training Supervisor” outlined in Section 302d of the
Marriage and Family Therapist Licensing Act Rule do
not apply to practicum supervisors. Qualifications for
practicum supervisors are established by each school
individually and the administrative rule does not set
requirements. Mr. Erwin stated that Argosy
University is working to have its Marriage and Family
Therapist program obtain COAMFTE accreditation.

Not on the agenda:

Dr. Nielsen reviewed a proposal regarding changing
the continuing education hours for Marriage and
Family Therapists. The Board discussed the quality of
continuing education and total number of hours
required. Dr. Nielsen’s proposal is to require less
hours but to require courses of higher quality. This
would require changing the Marriage and Family
Therapy Practice Act Rule. The Board stated that it
would review the proposal at a future Board meeting.
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APPLICATIONS:

CORRESPONDENCE:

NEXT MEETING SCHEDULED FOR:

ADJOURN:

None at this time.

None at this time.

March 11, 2010

2010 Board meetings are tentatively scheduled:

March 11, June 10, September 9, December 9.

The Board adjourned at 12:05 P.M.

Note: These minutes are not intended to be a verbatim transcript but are intended to record the significant features of the
business conducted in this meeting. Discussed items are not necessarily shown in the chronological order they occurred.

March 11, 2010
Date Approved

January 13, 2010
Date Approved

(ss) Richard Nielsen
Chairperson, Utah Marriage and Family Therapist
Licensing Board

(ss) Richard J. Oborn
Bureau Manager, Division of Occupational &
Professional Licensing




